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2. Starting point / Project goal

GENDER GAP IN MEDICINE

Previous health solutions are not gender sensitive.

16% FEMALE START-UPS

Only 16% of start-up founders are female,
mostly in the health sector.




3. Approach

6 MONTHS PROGRAM | 3 MONTHS FADE OUT PHASE
3 BATCHES IN 2020 - 2022

WORKSHOPS MENTORING & NETWORK
COACHING



4. Outputs




5. Lessons learnt

PART-TIME PROGRAMME

Female founders have less time to establish a
start-up, because they have to balance family
and work.

EXCHANGE OF EXPERIENCES

The biggest value is to learn from each other.




6. Follow up

IMPLEMENTATION

FEMALE FOUNDERS

DIGITAL HEALTH TOPICS

Our biggest challenge is to find specific start-
ups in the field of women's health. An idea to
be considered could be to open the topic for
digital health solutions with a fixed quote of
female founders.




